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author's most critical work. Indeed, the particularity with which the 
subject is treated may seem better suited to a monograph than to a 
chapter in so general a discussion. Mr. Fiske justifies his course, 
however, by urging that through this long analytical discussion of 
the way in which the name America came to be applied to the whole 
western continent, better than by any mere narrative, are we made to 
realize how gradual a growth the discovery of America proved. 

The beautiful character of Las Casas arouses the historian to 
unwonted enthusiasm. He passionately defends his hero from the 
charge of having founded negro slavery in the new world, even 
asserting that in Las Casas we may see "the mightiest and most 
effective antagonist of human slavery in all its forms that has ever 
lived." Few chapters in history are more thrilling than that which 
describes how the terrible "Land of War" was civilized and Chris- 
tianized through the consecrated efforts of this white-souled monk. 
"The memory of such a life," says Mr. Fiske, " must be cherished by 
mankind as one of its most precious and sacred possessions." 

It goes without saying that a book of this nature from the pen of 
Mr. Fiske bears evidence of abundant research. Materials have been 
used at first hand. If the reader is disposed to test the author's 
accuracy of statement or validity of inference, ample opportunity is 
afforded by the full citations of authorities in the foot-notes. But 
many of the foot-notes have not been reserved for this dignified use; 
they show a flippancy, a resort to ridicule and sarcasm which seem 
strangely out of place in so scholarly a work. Of course this book 
is written in Mr. Fiske's captivating style; some passages are nobly 
eloquent. The book is carsfully indexed, and the student is grateful 
for an excellent topical analysis. One of its greatest services consists 
in its freeing the reader "from the bondage to the modern map." At 
each stage in the narrative is shown the contemporary map or globe. 
Maps like those of Ptolemy and Toscanelli not merely recorded the dis- 
coveries, they inspired them. The evolution of the modern map, as 
traced in these reproductions of ancient charts, illustrates most 
graphically the slowness with which there dawned upon Europe the 
knowledge of the American continent. George H. Haynes. 



Industrial Arbitration and Conciliation. Some chapters from the 
industrial history of the past thirty years. Compiled by Josephine 
Shaw Lowell. Pp. no. Price, 40 cents. Questions of the Day 
Series. New York and London: G. P. Putnam's Sons, 1893. 
Any work bearing Mrs. Lowell's name is sure to be filled with the 

spirit of reform. Her standpoint in respect to the labor question is 
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shown in the opening paragraphs of the present book, where she 
says: 

" It is in the nature of things that men should unite to attain their 
common ends, and the kind of union they form, the ends which they 
seek, and the means adopted to attain those ends, are matters of vital 
importance both to themselves and to the public. There can be little 
doubt that these points are all far more dependent than is generally 
recognized, not upon the men who form the unions, but upon the 
reaction upon them of the laws under which they live, and of the 
attitude of their employers and of the public toward them." 

Then follows an extended extract from " The Conflicts of Labor and 
Capital," by George Howell, giving a sketch of the gradual emancipa- 
tion of the English labor unions from the oppressive laws which 
prevailed at the beginning of the present century. The lesson drawn 
is that repressive laws are ineffectual, dangerous and demoralizing. 
Membership in a union should be purely voluntary. " Neither the 
employer nor the workman has the right to fetter the free action of 
any other person in this matter." 

This serves as an introduction to the main subject of the book — 
industrial conciliation. The foundation for confidence in boards of 
conciliation as a means for promoting industrial peace lies in the fact 
that strikes are usually the outcome of misunderstandings. As a rule, 
the employer and workman associate so little that they have but slight 
regard for each other's interests, and but slight knowledge of the 
difficulties with which the other party must contend; but when both 
parties are thoroughly organized a standing board of conciliation 
composed of trusted representatives of both masters and workmen 
offers the desired means for reaching a mutual understanding, arid 
for inspiring mutual confidence. The remarkable success of the 
efforts described in Mrs. Lowell's book makes them worthy of the atten- 
tion of all who are interested in the labor problem, and the scope of 
the book, as well as its brevity, commends it to the busy public. 

Some well chosen extracts from Henry Crompton's " Industrial 
Conciliation " give an epitome of the development of boards of con- 
ciliation in England from i860 to 1876, and the history is brought 
down to 1890 by extracts from a review article by Robert Spence Wat- 
son. "Conciliation in Belgium" is presented chiefly by translation 
from the writings of Mr. Julien Weiler, through whose efforts the 
system was adopted in the colliery of Bascoup in 1876. 

In the United States the principle of industrial conciliation has been 
adopted with excellent results in the mason builders' trade of New 
York, Chicago and Boston, through what are known as joint commit- 
tees of arbitration. The joint committee consists of five representatives 
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from the labor union and five from the mason builders' associ- 
ation. These ten members choose some disinterested and respected 
party as an umpire to be called upon in case the regular committee 
fails to reach an agreement. Both parties agree to abide by the find- 
ings of this committee on all matters of mutual concern referred to 
it by either party. 

This simple plan for the mutual consideration of questions of com- 
mon interest has proved entirely successful in avoiding strikes and 
lockouts. It has even been very rarely, if ever, necessary to call for 
the help of the umpire in settling disputes. The actual working of 
these committees is well presented with interesting extracts from their 
records and rules. 

On learning of the success of this plan, which was inaugurated in 
New York nearly ten years ago, one naturally wonders why it has not 
been adopted by every trade that suffers from industrial warfare. 
The explanation undoubtedly lies in the fact that employers are loth 
to give up the idea that they have a right to manage their business as 
they see fit, while the fundamental principle of industrial conciliation 
is joint consideration and joint action on all matters of mutual con- 
cern. That the employer must eventually yield his point is indicated 
by the ever increasing solidarity of economic interests. When economic 
theory has established the true principle for the determination of just 
wages, these joint committees of arbitration seem likely to become 
the means for inaugurating industrial peace. 

David I. Green. 



Les Bourses du Travail. By G. de Mownari. Pp. 335- Price, 

3 fr. 50. Paris: Guillaumin & Cie, 1893. 

No one questions the immense material advance of modern times, 
and few are disposed to doubt the possible beneficence of this great 
increase in man's power over the forces of nature. But a question has 
arisen concerning the distribution of this extraordinary addition to 
our wealth. This is the labor problem: Have the means of good 
living accruing to mankind been equitably distributed between the 
two great categories of producers who have contributed to their crea- 
tion ? Do laborers get a fair share of the product which results from 
the joint efforts of the necessary factors in production, labor and 
capital ? How can the division be made or be made to seem more 
just? 

Various solutions are offered to the problem. Christian philanthro- 
pists urge the rule of life given by Christ to a group of fishermen, and 
insist that doing unto others as we would that they should do unto us 
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